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At Fraser Milner Casgrain LLp (FMC), we
recognize that simply making statements
about diversity is not enough to ensure that
people truly embrace inclusion in the
workplace. We know that the only real way to
embrace change is to make sure inclusion is a
part of our firm's culture, which is why we are
dedicated to recruiting and cultivating top
talent from all ethnicities, religions, genders,
sexual orientations and capabilities. We
embrace who we are and the unique potential
of all our people because we care about our
work, the people around us and the value

we bring to our clients every day.

To find out more about FMC's diversity and
inclusion initiatives, our firm and our people,
please visit




FMC'S COMMITMENT TO
DIVERSITY AND INCLUSION

We commit to create and nurture

an environment of inclusion at FMC
where the diversity of our workforce
contributes to the enrichment of our

We have:

* Developed a comprehensive plan
and dedicated the necessary
resources to achieve our mission

firm, our professional practice and

) * Taken concrete steps to adopt
our community.

and advance policies to ensure

FMC refl i i
To attract the best people to our team C reflects a diverse community

and be an employer of choice for all, we  *
embrace a cross-section of cultures,
ethnicities, genders, ages, orientations

and backgrounds at our firm. .

Increased the diversity of the
individuals involved in our firm's
decision-making process

Educated and trained our lawyers
and staff to understand and become
committed to diversity

The environment at FMC does everything to encourage inclusion, diversity,
professional excellence and true corporate citizenship. First as a summer
student and now as an associate, | have not only embraced the firm's
culture, but also witnessed FMC's ongoing dedication to what we do and
what we stand for, which inspires me every day, both personally and
professionally. From our lawyers, administrative staff, management and
students, the faces of FMC truly reflect what Canada proudly stands for.

Denise Ann Williams, Fmc ASsOCIATE

ABOUT FMC

Fraser Milner Casgrain LLP (FMC) is one of Canada's leading business and litigation law firms. We focus on
providing outstanding service and value to our clients and we strive to excel as a workplace of choice for
our people. Regardless of where you choose to do business in Canada, each of our full-service offices,
located in the country’s key business centres, possess knowledge and expertise on regional, national and
cross-border matters. FMC's well-earned reputation for consistently delivering the highest quality legal
services and counsel to our clients is complemented by an ongoing commitment to diversity and inclusion
to broaden our insight and perspective on our clients’ needs.



Recognition

In 2011, FMC was named one of Canada’s Best
Diversity Employers, in recognition of exceptional
workplace diversity and inclusion programs
addressing a wide range of initiatives related to
women, members of visible minorities, persons
with disabilities, aboriginal peoples and lesbian,
gay, bisexual and transgendered/transsexual
(LGBT) individuals.
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Members of FMC's National Diversity Committee

In 2009, 2010 and 2011, FMC was named
one of Canada's Best Employers for New
Canadians, a special designation that
recognizes the nation’s best employers
for recent immigrants. These winning
employers offer programs to assist new
Canadians in making the transition to a
new workplace and new life in Canada.

In 2010, FMC was honoured by the
Toronto Region Immigrant Employment
Council (TRIEC) with the CBC Toronto
Vision Award for Immigrant Inclusion,
one of TRIEC's Immigrant Success (IS)
Awards. FMC received this award in
recognition of its innovative Legal
Professional Internship Program.

FMC has, to me, typified

an organization with
impeccable values and
unsurpassed levels of
corporate social reponsibility.

Marietta Bodley, FMc EMPLOYEE

In November 2009, Michael Schafler,
a partner in our litigation practice, was
recognized for his contributions to the
TRIEC Mentoring Program and was
awarded a TRIEC Special Achievement
Mentoring Partnership Award.



Highlights

FMC Legal Professional Internship

The first of its kind in the country, this
six-month paid internship helps an
internationally-trained lawyer to become
qualified to practise law in Canada.

A Call to Action Canada

Sponsor of the Diversity in the Legal
Profession Summit Event, an initiative to
promote diversity in the legal profession
by challenging corporate law departments
to leverage their law firm relationships to
promote diversity in the profession.

Pride at Work Canada

Co-Founding Corporate Partner of and
pro bono legal counsel to Pride at Work
Canada, a professional organization
created to support the gay, lesbian,
bisexual and transgendered/transsexual
(LGBT) community at work.

Catalyst Canada

Member of Catalyst Canada, a non-profit
corporate membership research and
advisory organization working to build
inclusive environments and expand
opportunities for women in business
and the professions.

Vault Women's Initiative

Plans and runs regular events directed to
women's advancement, promotion and
success at FMC.

Diversity Roundtable

Participant in a roundtable group of
representatives from financial institutions,
major corporations, government and
professional services firms who meet to
share best practices for diversity and
inclusion in the workplace.

LAWS Program

Participant in providing opportunities
for high school students from
underprivileged backgrounds to gain
exposure to the practice of law.

Justicia Project of the Law Society

of Upper Canada

Signatory and active participant in this
pilot program geared toward the retention
and advancement of women lawyers

in private practice.

University of British Columbia

(UBC) Law Review

Partner with UBC Law Review Society to
create a special issue of the Law Review
tentatively entitled “Diversity in the Law:
Arguments and Perspectives” which is to
include articles on a broad range of topics
related to the issue of diversity.



CONTACTS
NATIONAL

Chris Pinnington

Chief Executive Officer, FMC

416 863 4409
chris.pinnington@fmc-law.com

FMC National Diversity and
Inclusion Committee

National Co-chairs

Kate Broer

416 863 4574
kate.broer@fmc-law.com

REGIONAL LEADS

Montréal

Seon Kang

514 878 5879
seon.kang@fmc-law.com

Ottawa

Monica Song

613 783 9698
monica.song@fmc-law.com
Toronto

Brian Leonard

Edmonton

Dennis Schmidt

780 4237248
dennis.schmidt@fmc-law.com

Calgary

Scott Sangster

403 268 6824
scott.sangster@fmc-law.com

Vancouver
Andrea Raso Amer

Andrea Raso Amer 416 3612314

604 622 5152
andrea.raso-amer@fmc-law.com Kristin Taylor

416 863 4612

brian.leonard@fmc-law.com

604 622 5152

kristin.taylor@fmc-law.com

Uniterra's Leave for Change Program
FMC members use their specialized skills
and knowledge as volunteers with a variety
of international development projects.

Junior Achievement of Central Ontario
Partner with Junior Achievement to

bring JA's interactive Diversity in Action
program to grade 6 and 7 classrooms in
the Greater Toronto Area with FMC
members leading a day-long session with
students, teaching the value of diversity.

University of Toronto's Internationally-
Trained Lawyer Program

First corporate partner of U of T's ITLP
program. U of T Law used FMC's Legal
Professional Internship in its funding
submission for the program.

Aboriginal Law Summer Student
Employment Program

Participant in this program designed
to foster ongoing relationships
between Aboriginal students and
practising lawyers.

Black Business and Professional
Association (BBPA)

A $5,000 annual renewable scholarship
awarded to a black law student who has
demonstrated outstanding academic
achievement, commitment to diversity
and financial need.

Victor Hum Bursary

University of Toronto Law School bursary
awarded annually to a student who has
demonstrated a commitment to promoting
diversity in the law school community.

FMC Scadding Court “Investing

in Diversity"” Scholarship

A $4,000 post-secondary scholarship
awarded to youth leaders active in
issues surrounding diversity, equity and
anti-racism. The program, operated in
affiliation with the Toronto Community
Housing Corporation (TCHC), targets
youth from marginalized communities
who are actively working to improve
their communities and city.

andrea.raso-amer@fmc-law.com





